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Welcome to Happily Family I'm Cecilia Hilkey. I'm Jason Hilkey. And we are delighted today to
have Rosetta Lee with us. Rosetta is on faculty at Seattle Girls School. She is an outreach
specialist who presents at the local and national level, and she is a diversity speaker who
addresses cross-cultural communication, identity development, implicit and unconscious bias,
gender and sexuality, diversity and bullying.

Rosetta has worked with over 300 K-12 independent and public schools throughout the country,
as well as a number of colleges and universities. Welcome Rosetta. It's great to have you.
Thank you. It's great to be here. We're excited to Talk to you. Yeah, Because a lot of people in
our audience I've been kind of strongly, especially the white parents have been struggling to
figure out how to start talking to kids about race and bias and privilege and social justice and all
of these big topics.

It seems like, especially for the white parents, like, like other topics that are even difficult, like
sex education are not quite as difficult as this topic. So I'm really excited to have this
conversation so that you can kind of lead us through some of these things that we could be
doing with our kids. So, first I wanted to ask how what's the difference between equality and
equity?

That's a great question because I think many people sort of complete the two and the way we
think about equality is that everybody gets treated the same. And on the surface, it feels really
fair. Right? You should treat everybody the same. I think it's a very common statement that you'll
feel needed here in the United States. But when you do equality in the context of any quality
that has been historically built in,

then if I'm giving everybody, you know, five steps up from the stairs, what somebody has been
starting at the bottom on the floor, and somebody is already on the 30th step, those five steps
given to the same people the same way. Actually it doesn't create anything except a replication
of the same inequality that actually existed in the first place. So equity says pay attention to
where those differences,



where those different starting places are. And especially in the places where there are gaps or
barriers, we're going to play special focus and attention and resources to make sure that we
lessen the gaps as possible. Equality is equality of treatment and equity is looking for equality of
outcome. Does that make sense? Yeah, I like that. It makes sense. And some examples would
help me out a little bit,

like you talked about some barriers and some inequalities, historic inequalities. Could you give
some examples of that just to like really put that together? Sure thing. And so, you know, I think
about, and you, you know, ultimately I think just about any group that has experienced historical
marginalization, for example, when you take a look at gender,

when you take a look at how there were educational and professional barriers with, for women
in stem fields, right? These days you see a lot of like girls coding programs or women in science
and engineering scholarships and things like that. And there are many who will sort of push
back on that and say, that's unfair. Everybody should be treated the same.

But again, we are talking about decades long of women getting underestimated, not given entry
into schools or some schools simply just not taking women or when they went there, they face a
lot of barriers of professors and fellow students, not assuming they were qualified and work
places that wouldn't hire them because they would believe that they were unqualified. So when
you think about those historical barriers,

it kind of makes sense to sort of boost the engagement and the support. And even now those
barriers still exist. Right? I think we've gotten really much better. And I do want to acknowledge
the, the grounds that we have gained and we're not there yet. Right? When you take a look at
things like racial inequality, let's take a look at public schooling in the United States.

For example, a lot of public schooling is funded by property taxes, right? And then you take a
look at how housing policies were created. So that, for example, when the GI bill allowed for
white soldiers returning from the war to get really great loans, to buy a house and actually start
building wealth, like hardly a drop of it actually went to African-Americans.

Despite the fact that they also served right, and buying a home actually leads to all kinds of
additional resources, right? Because you can take a loan out on that and send your kids to
school. And the oftentimes, because you're not a renter and an owner, you can do things like
once it's paid off, you have an asset that you can pass down or,

you know, again, sort of like do stuff with, and depending on the neighborhood that you're in, the
property taxes are higher and the property worth is higher. And for a long time, the housing
administration would actually classify high percentage of people, of color, particularly African
Americans in a neighborhood as the red zone, meaning this was not an area worth investing in.

So if you bought a house there, your property values wouldn't go up and you wouldn't get a very
good loan, right. So you would have to pay higher interests, et cetera. So when you compound



a lot of those things, and then you tie public education to property taxes, you got to wonder who
is getting access to better funded schools with more resources within the school building and
educators were better trained.

And when there are those inequal inequalities that have been built up over decades, we have to
reckon with that. Okay. Yeah, that's helpful. And you've already started this answering this
question, but I wanted to make it explicit because you've said in your talks, there's a difference
between what racism, what people think racism is and what it actually is. So can you explain
that?

Sure. And so, you know, oftentimes people think racism is like an overt hatred for another racial
group, right? So if I'm a nice person, if I'm a kind person and I have no problems with people of
other races, then I must not be racist. And I think that is a sliver of the definition of racism.
Certainly there is interpersonal racism,

but I really do want to distinguish the difference between like, let's say stereotype, right? And
prejudice and discrimination and oppression. And so like everybody has, every group has
stereotypes out there, right? White people, black people, Asian people all have stereotypes
about them that are in the, you know, ethos of the, of the society. And then there are,

there are prejudices, right? Everybody can have prejudice or preference for, or against certain
groups, right. Based on your stereotypical assumptions. And this is where people get confused
a lot because they think, oh, well, a black person doesn't like white people. So they must be
racist. I mean, that's prejudice, right? You can be prejudice.

And then discrimination is where you treat people differently based on who they are and not
necessarily what they've done or not done. And this is where like racism really comes in. But
isms really come in is that it becomes oppression when those discriminatory practices become
embedded into things like laws and policies, it gets reinforced through educational systems or
stereotypes are reinforced through, you know,

media. Right. And that's the systemic level that I think a lot of folks miss, right. Because, you
know, oftentimes what happens is, again, it's that idea of, we've got to stop looking at the
situation from a snapshot of here and now, right. We have to look at it in the context of a bigger
picture, because I think there are a lot of wonderful folks out there with great intentions who
actually unwittingly participate in racist systems.

Right. Because when we have like voting districts, like you take a look at the way voting is
happening right now, and which districts are getting more polling places and can do things like
mailing in ballads that are even just the way the lines are drawn. So that which areas are
counted for. How many of those, there are still racial bias embedded in those things.

And we're good people and we're voting for what we want as citizens, which is our right to do.
And we're in this bigger context where certain people's voices are not as loud. Yeah. So I, as a



parrot, so there's, or there's all kinds of levels to this, right? Like as a, as an adult, there's certain
things that I'm looking at about how I'm acting and what I do,

where we go, how to be a good citizen. Right, right, right. And then as a parent, I'm also
thinking, you know, and this is what we really believe in. And happily family is the ability to
change the world through parenting as a parent. How can I even begin to think about such
systemic issues and apply that to being a parent with my kiddo,

just, you know, being a parent with my kiddo, like yeah. There's big system problems. And I
would love to address those and I will one day or I'll work on those. But here I am with my kid
right now, right here, what can we do? What can we do as a parent that's really tangible. And it
really depends on the age level,

right? Because developmentally they're in different places. I think one of the things that's a
reality for really young children is that their developmental task is just to figure out the way the
world works. Right. And what I find interesting is that, you know, research shows that, you know,
babies notice racial feature differences. By six months, they start to show even preference by 10
months.

And by five years old, most children have started to develop the same racial biases as
mainstream society. Right. And, and this is also a critical time where they're asking a lot of
questions. Part of the reasons why the bias actually sets in starting age five is that five is around
the time they are curious, they notice differences, they ask about it,

they pointed out and they talk about it sometimes embarrassingly loudly. So in the grocery store.
Right. And what I find interesting is that adults will, you know, Cecilia, you were saying how we
talk to kids about so many things, but not about identity and difference. Right? And so when a
child says what's a square adults are like, it's a shape with four sides.

And they're like, what is pink? And we're like, it's a color between white and red. And they're
like, why does that person have darker skin than me? And we're like, and what we transmit is
this idea of talking about things like race and human differences, not okay. It's a taboo and bad
thing to do. And the second thing kids pick up on is grownups in my life will not help me
understand.

Right. So they try to figure it out, out on their own. And we're talking about a children's media,
that's still vastly underrepresented people of color. We're talking about increased segregation in
neighborhoods. So that they're less likely to go to more racially diverse schools. The likelihood
of them going to school with people who look like them is higher than ever even pre you know,

pre desegregation. Right. And then again, sort of like the media has gotten better, but it's not
that much better. And you know, I'll be honest with you. I think not all parents are really
intentional about building extended social circles that are diverse. Right. And so oftentimes who
comes over to my house so lives in my neighborhood, you know,



what's portrayed on TV. All of those things feed into this message where most five-year-olds will
associate positive attributes with whiteness and negative attributes with darkness. Okay. And so
for me, it's that idea of, we have to answer the questions and we have to actually talk to them.
Right. So for me, when my nephew was like, why do people have different skin colors?

You know, I'm a science teacher. So I tend to go science first. I'm like, you know, there's this
stuff in your skin and it's called melanin. And if you have lots of it, you have dark skin. And if you
have little of it, you have pale skin. And he's like, what? Why would we have different amounts?

And I'm like, well, that's sort of like built in sunscreen. Okay. And you know how on a hot day, on
a sunny day, you have to put on sunscreen. Well, there are places in the world where it's hot
and sunny all the time. And wouldn't it be great to have a lot of buildings onscreen. So people
who come from those regions of the world,

they have very dark skin and other places in the world, there's hardly any sun on, you need a
little sun to stay healthy. So in those places, people who come from those regions tend to be
pale. And he's like, but we all live here now, why do we still have different amounts? And I'm
like, oh, okay. So you know how your eyes look like your mommies and your chin looks like your
daddy's.

Well, we get our looks from our biological parents. So we don't need different amounts of
sunscreen, but that's what we're going to get because it's one of those things that gets passed
down. Right. And this is where as they get older and a little bit more sophisticated, I add, start
adding details, right. Details. Like some people think it really matters what it doesn't like,

people can be good or bad, no matter what skin color they have. Right. And then it's also about,
you know, doing things like when you notice an absence, like on a show or something, I'm like,
wow. I find it really sad that like eight out of 10 people in the world are actually like brown, but
this show makes it seem like most everyone is like really pale skin.

Isn't that weird, right? Like, it's that idea of adding little bits so that you can gate, like, it makes
sure that they are being instilled with this idea of, we are a human underneath and start to hint
at, there are some subtle ways that the world is telling you there is a better way to be. And I
don't want you to believe that in our family.

We don't think that way, all these things that people sort of think is true. We don't, we don't
believe that. It's true. Okay. Wow. Can I just say Rosetta, that was amazing. Like what you just
demonstrated there. I would love to like record that and like the simplicity, but the clarity and
how it just explains stuff that I wouldn't have known how to do until you just demonstrated that.

And yet it's like how we explain stuff to kids all the time. This is the color, you know, pink, and
this is the square. And even how we've talked to our kids over the years about other topics



describing, like we used to live in Los Angeles and in Los Angeles, there's vastly different
neighborhoods. And when we would hang out in a,

for an extended period of time in a wealthy neighborhood, we would talk to our kids about, okay,
you might think that everybody lives like this, but that turns out that that's actually not true. What
we see on TV or what you see around you. It's, that's like the exception. Here's, what's the
reality. So explaining that just in really simple terms is fantastic.

So I just want to say that one. Yeah, absolutely. I had the same thought. I'm like, oh, can we just
kept saying encapsulate that and then give that out to everyone? Because I think many parents
are scared to talk about it because they know it's a hot topic. Especially today. It's like a hot
topic. They're like, I don't want to mess this up.

I don't know that I even understand. I'll talk about sex ed before. I'll talk about this. Cause I know
how that works, but I don't necessarily know how to talk about race. And I think one of the things
that I just really liked about what you said there is that it was, it's not scary. It's really simple.
Just talking about what is,

and what I also took away from that is as the adult in the relationship, as the, as the parent, I
need to educate myself and I need to do some work. And that's what I can do to, to make a
difference in this topic is I can educate myself a little bit and, or maybe a lot that just a little bit,

I can educate myself. And when I educate myself, then I know how to talk to my kids about it
and I can start to notice the things and I can point out the things to them that if I'm not educated,
I won't even notice myself. So as with so many things in parenting, the best place to start is
usually with ourselves. And this is just like another example of like,

maybe I need to work on myself and have some realization for myself so that I can have a better
conversation with my kids. And part of it is also just like exposure base as well. Sometimes the
biggest and most powerful lessons are in the things that we model. Right. And so I say, if you
have the time and the resources, like go to different neighborhoods,

right. Go to like ethnic enclaves and support a local restaurant or a vendor, right. If you have the
ability to travel internationally, like, I think it's really sad when kids have these amazing abroad
experiences, but they don't experience much beyond like the resort. Right. I'm like, why go to
another countries it's going to like, look the same.

Right. And then I think it's also about like, I, I, you know, increasingly am seeing parents and
who are committed to raising their kids in a different kind of world. And so they're creating these
online and physical sort of gatherings where they can get together with like fellow parents who
are committed. Right. And so, you know, I'm based out of Seattle and there's like a parent,

you know, parents of color Seattle. And it's not just about like people of color, but like, it's also
about folks who are committed to making sure that racial equity becomes a part of their home



life in conversations. Right. I think about like the online space, like rate raising and race
conscious where white parents are actually trying to, like, we don't know how to do this because
we certainly weren't topis growing up.

So we're in this generational cusp, but we're, we're trying to do things that were never modeled
to us. So whether it's like readings and resources or people posting, like this is a conversation I
had with my little one, or can somebody help me with, like, I love the fact that the commitment is
turning into action in many spaces, both physical and virtual.

So I do too, you know, and I think one of the things that I've also noticed as our kids have gotten
older they're teenagers at this point is they're bringing it home to me and they're showing me
and talking to me and it's a topic for them. I don't really have a specific, I guess the question I
have about that, it's not a specific question.

It's more of a general question for older kids. Cause we talked about younger kids and a little bit
of how to talk to them. What do we do with older kids and teens? I mean, my kids are Listening
to them when they're calling us out and saying, Hey mom, dad, that what you just said was
racist or what you just said,

it was prejudice Or just challenging the way I talk about it or something like that. That's and that
was what I was going to get at is like, I wonder how do we have a conversation with the older
kids? Yeah. And so for the older kids, I think about the difference between like middle schoolers
and high schoolers. Right. I think no matter what,

both groups are looking for a sense of autonomy and being taken seriously. Right. And so one
day talk or bring up something it's, you know, listening. Right. The first thing we do is listen.
Right. And then I think knowing that this current generation has access to all kinds of
information and their conversation is moving at light speed where as adult conversations,

aren't always right. This is also where in certain things we sort of have to like let go of the fact
that we can be the experts. Right. I think about how, you know, if I'm going to teach them how to
like manage their money or like do a good job interview, I can definitely coach them on that.
Right. But in terms of like some of the new technologies and social media,

or even like terminology that is evolving fast around identity, like my students have, have like,
like schooled me on like transgender, cisgender, you know, non-binary all of that dynamic, which
is moving really fast. Right. And I think this is where we sort of learned to like let them leave.
Right. And then I think another thing that adults can do is actually sort of work on our own sort of
shame resilience.

And here's what I mean by that because young people, because they don't necessarily have like
a social savvy, they're getting all kinds of awakening. Right. And awareness of issues, but they
don't necessarily have the skillsets to lovingly and kindly bring people along. So they're going to



call you out sometimes really obnoxiously and unkindly. Right. And in those moments, if shame
gets triggered,

we, it, we can actually create a really poor dynamic because there's a big difference between
shame and guilt. And Bernay brown talks about this, right? Guilt is like, I did something bad.
Right. But shame is, I am that. And I'm okay. Like with folks will say something and the kids are
like, oh, that's like,

that's like not appropriate terms anymore. And they go, Ooh, I didn't know. I won't do that
anymore. That was actually guilt. Right. Because I did something bad, but I know how to fix it.
So I'll fix it right away. Right. But shame is, I am that. And when that chain gets triggered, I find
that people tend to like the research shows that people respond to one of three classic ways,

one which is to move away, just stop the conversation don't engage anymore. Right. Or move
towards where it becomes about like defending yourself. Like I'm a good person. I had friends
who were different than me in college. I marched with Martin Luther king, whatever the, the
reasoning is. Right. It's really about having that person changed their mind or forgive me,

or like accept me. And then the third way we respond to Shane is to fight, shame with shame.
And this is where I hear folks saying things like, oh, this current generation, like they're just out
of control. Right. You're so young. What could you possibly know? Right. Like those kinds of
weight, things that diminish and those not only none of those things like,

you know, reduce shame, they just exacerbated and cement it, it also erodes our relationships
with our young people. But I wonder what it would look like to say, gosh, I'm really embarrassed
that I didn't know that. And I don't know that. And you're learning a lot more than I am. I am
going to ask you to be a little kinder with me and gentler with me,

but maybe you can teach me some things. And I think you will find the dynamic shift entirely.
Right. And, and so I think about the idea of we can, we can coach them around lots of things,
but be willing to listen when they, when they say something about what they're learning in the
world. Even if it's, even if you don't agree with it,

that's fine. But just giving them an authentic listening ear, I think is really critical. I really like what
you said there about, and in part, by giving them a listening ear, we're empowering them to be
the leaders and, and that it is such a, a, a rapidly changing conversation. And they're in the
middle of it, I think in more so than some of us old folks,

as they would say, and that we can, we can be involved, but they're like really in a place where
they could lead. And as parents, us empowering, that is a really powerful thing that we could,
we can do for them. So that's a real takeaway from Mary. I really appreciate the way that you
have talked about this. And also I appreciate the,



the, the, the examples or the scripting that you're using. So that I'm like, okay, I can say that,
like, that's, that's helpful for me to hear, like, how to say it. I'm like, okay, I'm going to remember
that, write that down. See if I can remember to say that when my kid says that to me.

So I appreciate that. Yeah. And you were seeing a smile a lot during your description of Rosetta
because as our kids have schooled us and sometimes a little bit of not obnoxious ways. So
anyway, they're there, they're leading us along in these conversations. And I'm also realizing
that there are sometimes missed opportunities last night at dinner, one of our kids said,

oh, I watched this movie that they had watched like a few years ago. And they were like, I was
really surprised at all the racial stereotypes that were in it. And it was just over dinner. And then
the conversation shifted and we talked about something else, but that was a missed opportunity
where I could have said, Hey, what did you notice in the same way that if one of them had said,

Hey, I was really, you know, surprised watching this movie that how women were portrayed, I
would have been like, yeah, what did you learn? And I go, like, I would have totally known what
to do. And yet when it was about race, I was like, okay. Yeah, that's interesting. I wonder what
that was for us.

Like, for us to think about that, maybe talk about the, I wonder what it was that had us not go
into that a little, Whether, whether it's coming up in movies or songs on the radio, Hey, what do
you, what do you hear about this? Do you agree with this? Do you not agree with this books that
they're reading?

I love when media in good ways and in negative ways, it brings up stuff that we can then talk to
our kids. We don't need to necessarily protect our kids from like, like all the bad media out there.
At least this is my view. Should we? I mean, I think it's good to provide a balance, but I also see
some of the,

like the negative messages being really important for kids to learn and to see, oh, that's what
that looks like. What do you think? Yeah. And I often think about, okay, you can tell I'm over in a
brown fin because I, one of the things she says is to try to kids from media so that they don't like
absorb it's bad messages is like asking them to hold their breath.

So they don't bring in pollution. It's not, it's not a tenable solution. Right. Because ultimately at,
at, at some point they're going to have access to their own devices and their own channels and
stuff like that. And to a certain degree, I like to think about what are the ways that we're sort of
doing the Metta lessons along the way.

Right. And so when they're younger, we can actually, we tend to be the provider of a lot of the
media, right. So we try to pay attention to things like positive and empowering portrayals of
women or people of color who are central characters. Not as somebody who's overcoming
oppression, but somebody who's just having a rocket adventure who happens to have darker
skin than them.



Right. Or, you know, you get the idea. So until we, while we can control it, we can be mindful
about that. And actually explicitly pointing out, thanks. Saying things like, I love how curly her
hair is and how she can put it into a puff or dreads or braids. Oh my gosh. I wish I could do all
those things with my,

with my hair. Or like, oh my goodness. Like, look at this like family feasts. Oh, it reminds me of
so many of the Asian dishes that I've had gotten a chance to try. We should go out and eat
some, because it's such a beautiful, like, rich, like diversity of like so many different cuisines and
things like that.

Right. So it's that idea of using media as the prop for you to bring up some of the things that you
want them to instill. Right. And then at some point they're gonna like ask to wash like frozen for
8 million times. Right. It's or like, I remember I was, you know, a few years back when like
breaking bad was big.

Right. I was talking to a high school, freshmen, boys, moms. And she was like, I really don't like
the premise of the show on so many levels. Right. You've got a teacher who's like
manufacturing drugs, and you got a former student. And like, it it's like, there's like violence and
there's like glorification of the money that comes with drugs.

I just don't like any of it. And my son is like, this is what everybody's watching and talking about.
And in the lunchroom, in the hallways, in the locker room, like I am so left out, you're killing me
here. Right. And she's like, I love my son. And I want him to feel connected to his peers.

I mean, do I just give in? And I'm like, I think it is perfectly possible for you to say, all right, I get
the fact that this is right now for good or bad, a key to your sort of like social belonging right
now. I wish it weren't, but it is. So here's the deal. I'm going to watch it with you.

And I'm going to be really loud and clear about all of the things that I don't agree with being
portrayed so that you are absolutely clear on the fact that these are all the things I have
problems with. But at the end of the day, when somebody is like, oh my gosh, I can't believe
so-and-so was the villain. You could say, I know.

And still feel like you can be socially involved. Right. And so I think about what are the ways that
it's not about cutting kids off, because then it becomes this like taboo, like desirable thing. But
it's that idea of, I want, I want my voice and our family's values to be loud and clear, even as you
engage in these things.

I like it. And I think that one of the things our daughters have now done is they now come to me
and they're like, Hey, let me show you this. And now they're excited to like, show me and pull
me into their world of this, like a social media post or something like that. And they like the
queue of all these posts.



Let me show you this and check this out. Can you believe they did that? Like, it's, it's become a
conversation and yeah, I wouldn't go watch it myself, but it has created a conversation that
allows for us to then discuss race or gender or hot topics or whatever that might be. And being
able to be a part of that, I think is way more valuable than like you said,

banning it. And then they'll find a way around it because the media is out there and available for
them. And it's not going to be possible as a parent to completely stop that and put that down.
Yeah. Well, we covered so much, some so much. That's interesting to me in this conversation,
I'm so thankful for it. And there's one topic that I really wanted to ask you about.

And that is because I think for, for us and for our kids and for other people in the audience, one
of the, our wishes for our kids is to be that kid. And even for me to be that person that when I
see inequality happening in equity happening and racism happening, that I'm like, Hey, that's not
cool. And I'm not just a bystander that stays silent.

And I think for our audience, they want their kids to not be just a bystander that stays silent. So
how do we, how do we do that? How do we teach our kids how to do that? Now I'm afraid that
the answer is going to be modeling How to do it ourselves. Yeah. But anyway, I want to hear
what you have to say about that.

And I just have them call you. Well, I think about a couple of things. One, I think modeling is
really important, right? Because I think sometimes, and sometimes we adults internalize this too.
We feel like somehow calling out or speaking up against injustice automatically needs to mean
like Kate's flying like swooping in. And like, you know, the Batman like,

like sound effects, popping out kind of actions. But I feel like allyship actually comes in so many
different forms and everybody has their own sort of inroad to it. I think it's that idea of find your in
road and act on it. Right. So like, I think about how sometimes when you see, and honestly, like,
this is what I do around like bullying education as well.

If you see that somebody is getting picked on, like, sometimes it's like act curious, pretend that
you don't know what's going on and go, oh, do you know that that's actually really hurting their
feelings? Right. So that the person has to actually decide whether they're going to go forward
with that action. Right. But it's not a, Hey stop that you're being mean.

Right. Sometimes it's just about silently standing next to the person who was getting targeted so
that they don't feel alone. Right. I didn't say anything, but I know that you know, that I'm here.
Right. Sometimes it's about like talking to fellow bystanders about that made me feeling, feel
really bad, but I was kind of scared to say something.

Do you want to say something with me? Right. And the power of even having one person go
with you. Right. Like, I think about how there's this really interesting unconscious bias research
where researchers brought people in and have them rate themselves on their helpful behavior.
Like how helpful I am, am I to strangers one, one to 10. Right.



And then after that self rating, the researcher said, okay, so the second part of the study is on
the 30th floor. So please take the elevator to the 30th floor. There was no second part of the
study. The elevator ride was the test. Right. And in that crowded elevator, which was filled with
the actual research actors, right.

One person dropped a pocket full of change. Right. And whether the research subject bent
down to help that person pick up the change was not based on their rating. It was actually
based on how many other people bent down to help pick up the change. Okay. So sometimes it
is, I tell kids this, it is so scary to be the first one,

but your being first might actually encourage a second or a third or maybe all right. And I tell
kids like the first time I stood up for somebody, people are like, why do you care? Mind your own
business. Right. And it was like really scary. And I didn't feel so good. The second time I spoke
up, somebody came up to me afterwards and said,

I'm glad you said something, because that made me feel funny too. The third time I said
something, somebody in the room was like, yeah, that's not right. The fourth time I said
something, lots of voices chimed in. And the fifth time I tried to speak up, somebody else spoke
up instead. Wow. Wow. I like that.

I like that. That has me think also as a parent, when I'm not doing it, when I'm not maybe acting
the way I would like to be acting that I can do this out loud thinking with my kids and be like, you
know, I wish I would have done better. Or I was feeling kind of scared. I don't know about it.

So it happened, you know, I saw that happening and I felt uncomfortable and I was a little
nervous and scared or yeah, uncomfortable. And now I wish I would have done something
differently. Like, like some of it is we have to get real with our kids. We have to be willing to look
a little bit vulnerable. But I think also remembering that our kids don't always know what's going
on in our heads as parents.

And so if we're actually willing to talk out loud a little bit about it, I think it helps them know like
that's maybe how they were also feeling, or they had also that going on for themselves as well
and modeling that, not just in actions, but also telling them what we're thinking that really rings
true to me. And I think that's, that's helpful.

It's a helpful reminder because there's stuff that in hindsight, I wish I would've done differently.
And I, you know, saying to my kids is one thing, but telling them what's going on in my head, I
think is a whole nother. So, And that, I would say what's even more powerful is actually
practicing because one of the things that I notice is that we,

all of us, all of us have a tendency to like freeze up in a given moment. Right. It's that flight
frightened. If I freeze kind of brain reaction, and then it's afterwards that we're like, oh, I could



have said this. I should have done that. And we can like list 8 million things. And honestly, the
next time it happens,

you will freeze. Again. What we need to do is actually put it into the muscle memory. So I like to
do things like practice in front of a mirror practice with a friend or like talk through a situation.
And actually, instead of talking about the issue, I actually say, I wish I had said, and I will
actually practice the words out loud.

And what, what I find is that when we actually put it into muscle memory, it's actually possible.
Even in those moments for those things to come out the first few times, our voices will be
shaking, right. And we sound tentative, but at least it comes out. That's great. I like that. And
that's a good reminder as well,

or is that, I feel like this could go on for a while. I love talking to you about this. You know, you
have so much, so much so valuable to tell us as parents and us as individuals, but as we're
wrapping up here, do you have any final words or a big ask that you'd like to make for the folks
here?

I think the big ask is just the idea of kids are being inundated with all kinds of messages and
poles and pressures. And they, they, they need to know that the grownups in their lives are, are
grappling, but still in it. Right? Cause it's so easy, especially for kids who have historically like
majority's or privilege identities to easily brush off the struggles of others.

And I think it's so wonderful when people with access are the ones advocating, because I found
that when you're the outsider like banging on the door and saying, let me in, it is so easy to
ignore. But once somebody inside says, do you not here? These are people just like us standing
outside and what are we doing? We need to open these doors.

It can create change so much faster. So I would say as much as you can, especially in those
domains, if you are a citizen and you're taught, advocating for undocumented families, if you are
a white person advocating for people of color, if you are a cisgender person advocating for
transgender folks, you get the idea it's so much more powerful. When you think about doing,

having the conversations and teaching advocacy in those domains of privilege, I think the world
would change a lot that, And thank you for that. That's I think really powerful. Thank you for all
that you're doing here. This is a topic that is so powerful and I think scary for parents, like we've
talked about, then it's nice to have some guidance and also to be reminded that it can be
simple.

It doesn't have to be hard and complicated, especially as a parent and talking to our kids. How
can people find out more? You have, you have so much information that's available. How can
people find out more about you and other information on this topic? Sure. I try to, I'm trying to
work myself out of a job where I can go back into the classroom.



Full-time so you'll find a lot of my presentations and the handouts and resources that I've
created for workshops and also interviews, articles, videos, etcetera. And you can find that on
my website, tiny.cc/RosettaLee. And I, I understand that you'll be getting the full link as well. So I
just want to be helpful. So I hope you find something there that will help you be the person you
mean to be as Dolly.

Chuck would say Thank you for being helpful. And we'll include the link in the speaker notes.
Thank you for spending the time with us here and thank you for all the work that you've been
doing on this important topic and wish you the best as you work yourself out of a job. And
hopefully we'll be able to continue to talk to you maybe sometime in the future.

All right. Thank you so much for having me have a great day, everybody. Thank you. Bye-bye.


